
 
         Rights and Responsibilities of Employers 
 
Bill 6 removes agriculture’s exemption from the Alberta Labour Relations Code.  While it is not yet clear how the Province 
plans to apply the code, agricultural employers should prepare now for some of the changes that will result. A good place to 
start is for employers to understand their rights and responsibilities under the Labour Relations Code. 
 
What employers should say to employees: 
 

-  That you are willing to discuss with employees any subject of interest or problems that may arise. 
-  That you prefer to deal with employees directly—as individuals—rather than through union outsiders. 
-  That employees can bring any problem to you now, but with a union they may no longer be able to do so.   
-  That you want to continue developing and growing the business with your employees and their ideas and solutions. 
-  That if anybody causes trouble, or pressures employees to sign a union card, you will see it is stopped. 
-  That the provincial government punishes unions that try to coerce employees into joining. 
-  That unions cannot guarantee employees anything, but they can only promise. 
-  That a promise is worth exactly what it costs—nothing. 
-  That no special treatment will be given to any employee whether they are pro-union or not. 
-  That employees have a right to join a union, and a right not to join.   
-  That you will use all legal means to stop a union from ruining the good relationships that exist at the workplace. 

 -  Unions will insist that employees pursue different remedies for resolving problems. 
-  Unions necessarily result in a loss of supervisory and management decision-making. 

 -  Unions result in a loss of control, efficiency, and flexibility in managing and operating a business. 
-  Unions often require a different basis for decision-making, such as respecting seniority over merit. 

 -  Unions typically result in increased operational costs and negatively impact competitiveness. 
 -  Unions can drive a wedge between employees, and also between employees and management. 
 -  Negotiating contracts, dealing with union grievances, strikes, and lockouts all hamper the operation of a business. 
 
What employers should not say to employees:     

 
-  Do not promise a pay increase, promotion, or better working conditions if they stay out a union. 
-  Do not threaten employees with job loss, reduced wages, or discontinuance of benefits if they join a union. 
-  Do not speak against or discriminate against employees who are engaged in union organization activities. 
-  Do not threaten to close, move, or reduce your operation if employees unionize.   
-  Do not say you will refuse to bargain with a union if it is certified. 
-  Do not ask employees how they are going to vote.   
-  Do not ask employees when they are hired whether they have ever signed a union card or belonged to a union. 
-  Do not ask employees about the internal affairs of a union. 
-  Do not urge loyal employees to try and persuade other employees. 
-  Do not visit the homes of employees to urge them to reject or vote against a union. 

 
What employers should say and do during a union organizing campaign: 
 
 -  Tell employees your views and preferences with respect to unions.  

-  Express your views about unions and why they do not fit for your business. 
-  Tell employees about any untrue or misleading statements made by a union. 
-  Tell employees they do not have to talk with union organizers.  
-  Establish rules prohibiting solicitation or the distribution of literature at your workplace. 
-  Protect employees from union threats and intimidation.    
-  Maintain business as usual, continue to follow all your business practices, policies, procedures, and safety rules. 
-  You may layoff, discipline, or discharge employees as long as this is not related to their interest in a union.  
-  You can suspend, transfer, and layoff employees for just cause. 
-  Maintain open communication and provide information and comparisons for employees to consider. 
-  Respond to employee questions. 

 



 
What not to say or do during a union organizing campaign: 
 

-  Do not change any of the terms and conditions of employment. 
-  Do not interfere with the formation of a union, but do express your views about unions. 
-  Do not refuse to hire, continue to employ, or discriminate against any person because of union involvement. 
-  Do not put in place any term of employment that restricts employees from being a member of a union. 
-  Do not threaten, intimidate, influence, or promise employees anything. 
-  Do not watch or spy on employees. 
-  Do not change work assignments for the purpose of causing pro-union employees to quit.  
 

What unions cannot do during an organizing campaign: 
 

-  Unions cannot compel an employer to bargain if the union itself is not certified. 
-  Unions cannot—without an employer’s consent—seek to sign up employees at a workplace during work hours. 
-  Unions cannot use coercion, intimidation, threats, promises, or undue influence on employees.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

This information is based on material provided to ACFA by the law firm of McLennan Ross LLP. 


