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IMPORTANT NOTICE: 

CHANGES TO THE ALBERTA IMMIGRANT NOMINEE PROGRAM  

EFFECTIVE JUNE 14, 2018 

 

The Alberta Immigrant Nominee Program (AINP) has announced the implementation of its’ new Alberta 

Opportunity Stream (AOS) and Alberta Express Entry programs, effective June 14, 2018. The AOS will 

replace the AINP’s employer driven streams and, for the most part, is a far more restrictive program. While 

it does have positive impact on some fronts, such as allowing most lower-skilled workers to apply, we 

expect that the changes will have a serious impact on most agriculture and agri-foods businesses, their 

current TFW’s, and their foreign recruitment strategies moving forward.  

To assist you in understanding the new AINP and its’ impact on you and your business, we are providing the 

following summaries: 

A. Assessment of Recruitment Strategy & TFW Permanent Residency Planning – Outlining the 

importance in conducting a thorough assessment of each of your TFW’s PR options, and reviewing 

current recruitment standards to determine if changes are needed to your recruiting practices moving 

forward.  

 

B. Brief Overview of the Alberta Opportunity Stream – A quick snapshot of the AOS, and the 

changes/increased restrictions that will take place over the next 3 years. 

 

C. Detailed Summary of the AINP’s New Programs – A more detailed summary of the Alberta 

Opportunity Stream and Alberta Express Entry.  

 
For a detailed assessment of your TFW’s options moving forward, and to discuss the impacts of these 

changes on your business, please contact our team. Newland Chase understands the severity of this 

situation, and has significant experience assisting the agriculture sector in finding solutions to complex 

immigration and labour issues such as this. Please contact Ken Nickel-Lane, Managing Director at  

ken.nickel-lane@newlandchase.com or Cassandra Conacher, Senior Immigration Consultant at 

cassandra.conacher@newlandchase.com for more information.  

 
 

A. ASSESSMENT OF RECRUITMENT STRATEGY & TFW PERMANENT RESIDENCY PLANNING  

 

If your business currently has Temporary Foreign Workers (TFW’s) who would typically access the AINP, we 

would suggest conducting a thorough assessment of each individual’s options moving forward, as soon as 

possible. New restrictions under the AOS with respect to education, income and language skills will have likely 

impacted many, if not all, of your TFW’s. The AINP is gradually implementing certain restrictions, with some 
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leniency being shown over the next 1 – 2 years. As such, if your TFW’s are eligible under the AOS right now, we 

would highly suggest applying sooner rather than later. 

As new restrictions are added over the next three years, it is imperative that businesses assess their foreign 

recruitment policies and strategies to ensure that new TFW’s will be able to meet the AOS’ standards, not only 

this year, but as further restrictions are implemented over the years to come.  

Our team can provide a thorough assessment of each of your TFW’s, to determine individual eligibility, and 

will assess whether an application is required prior to further restrictions being implemented. We can also 

review your current recruitment strategies, to determine what changes may need to be implemented 

moving forward to ensure you maintain the ability to transition your foreign workforce to permanent 

status. 

 

B. BRIEF OVERVIEW OF THE ALBERTA OPPORTUNITY STREAM (AOS) 

Following is a snapshot of the main requirements under the AOS, as well as the new restrictions that will come 

into effect over the next 3 years. Changes that are “new” to the AINP, when comparing the old employer-

driven stream to the AOS are highlighted in blue (some of these changes, such as language requirements, 

aren’t “new” to some occupations, including meat cutters, but are new for skilled workers, including 

specialized feedlot workers and farm supervisors). Key changes that will occur over the next three years for all 

have been highlighted in yellow. 

AOS 
SELECTION 
CRITERIA 

CURRENT 
REQUIREMENTS  
(June 14, 2018) 

DATE CHANGES WILL TAKE EFFECT 

June 14, 2019 January 1, 2020 January 1, 2021 

Residency 
Status 

Must have valid Work 
Permit, be working in 
Alberta at time of 
application AND at time 
of application 
assessment 

No Change No Change No Change 

Occupation 

Cannot be on list of 
ineligible occupations 

To be seen  
(we will regularly review 
the ineligible list) 

To be seen  
(we will regularly review 
the ineligible list) 

To be seen  
(we will regularly review 
the ineligible list) 

Language CLB 4 CLB 5 No Further Change No Further Change 

Education 

Min. High School 
(Based on country of 
origin's standards) 

No Change No Change Min. High School 
(Based on Alberta's 
standards) 

Work 
Experience 

12 Months FT in Alberta 
within the last 18 
months OR 24 Months 
of FT in Canada and/or 
abroad within the last 
30 months 

No Change No Change No Change 

Income 
Level 

70% of Alberta's Low 
Income Measure (LIM) 

No Change 75% of LIM 80% of LIM 
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C. DETAILED SUMMARY OF THE AINP’S NEW PROGRAMS 

 

ALBERTA OPPORTUNITY STREAM (AOS) 

The AOS will open up the program to almost all skills and professions in Alberta. Previously, the AINP did not 

allow most low-skilled foreign workers to apply, except for certain occupations (i.e. meat cutters). Now NOC C 

and D occupations will have the option to apply, unless they fall on a list of ineligible occupations (outlined 

below). The main requirements of the program follow. Following is a summary of: 

1. Residency Status and Work Permit Requirements 

2. Eligible/Ineligible Occupation Requirements 

3. Language Requirements 

4. Education Requirements 

5. Work Experience Requirements 

6. Income Level Requirements 

Note that for most of the requirements that follow, the conditions must apply not only when the application is 

postmarked, but also at the moment an officer assesses and makes a decision on the TFW’s application. 

1. Residency Status and Work Permit Requirements 
The TFW must have a valid temporary resident status and a valid work permit (not implied status or 

restoration status) for an eligible occupation based on either: 

 a positive Labour Market Impact Assessment (LMIA), or 

 a LMIA exemption for workers covered under international trade agreements (i.e. NAFTA), workers 

transferred within a company, or people taking part in International Experience Canada; or 

 a LMIA exemption as a Post-Graduation Work Permit (PGWP) holder (with restrictions). 

 

2. Eligible/Ineligible Occupation Requirements 

 

The TFW must be: 

 working in an eligible occupation in Alberta, and 

 working in an occupation that matches their previous work experience. 

Most occupations under National Occupational Classification (NOC) skill levels 0, A, B, C and D are now eligible 

under the AINP. However, the following are not eligible: 

 If the TFW’s occupation is on this list, they cannot apply: Alberta Opportunity Stream Ineligible 

Occupations list. Most agriculture, and all agri-foods, related occupations are “safe” and do not fall 

onto this list, except for: NOC 8611 (Harvesting Labourers), 8612 (Landscaping and Grounds 

Maintenance Labourers), and 8613 (Aquaculture and Marine Harvest Labourers). 

 

 The second list that applies to candidates on a Post-Graduation Work Permit is the list of High-wage 

and low-wage occupations in the province of Alberta set out on the Government of Canada Refusal to 

Process a Labour Market Impact Assessment (LMIA) list.  These occupations have been deemed to not 

be in demand in Alberta and can be filled by Albertans and Canadians. 

https://www.albertacanada.com/opportunity/programs-and-forms/ainp-aos-ineligible-occupations.aspx
https://www.albertacanada.com/opportunity/programs-and-forms/ainp-aos-ineligible-occupations.aspx
https://www.canada.ca/en/employment-social-development/services/foreign-workers/refusal.html#h2.2-h3.2
https://www.canada.ca/en/employment-social-development/services/foreign-workers/refusal.html#h2.2-h3.2
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3. Language Requirements 

At the time the TFW’s application is postmarked they must demonstrate that they have a Canadian Language 

Benchmark test score of minimum 4 in each language skill (Reading, Writing, Listening, Speaking), or minimum 

4 in each skill for French (NCLC test). Effective June 14, 2019, this will increase to 5 in each language skill.  

4. Education Requirements 

At the time the TFW’s application is postmarked they must have completed a minimum of high school 

education in their country of origin. 

Effective January 1, 2021, candidates will need to have completed a minimum of high school equivalent to 

Alberta standards to be eligible for AOS. As an example, this means that a TFW who has a High School Diploma 

from their home country, that is assessed to be the equivalent of a Grade 11 education in Albert because their 

country completes High School in a shorter span of time, would not be eligible under the AOS. 

5. Work Experience Requirements 

Following are the conditions surrounding what constitutes “Qualifying Work Experience” under the AOS.   

a. Length of work experience:  

 a minimum of 12 months’ full-time work experience in their current occupation in Alberta 

within the last 18 months; or 

 a minimum of 24 months of full-time work experience in their current occupation in Canada 

and/or abroad within the last 30 months (can be a combination of experience gained in 

Alberta, in Canada (outside Alberta) and/or abroad); or 

 separate requirements for Post-Graduate Work Permit holders apply. 

 

b. Conditions of the qualifying work experience: 

 must have been full-time, for a minimum of 30 hours/week; part-time work will not be 

considered; 

 must be for the same occupation as their current occupation; 

 must have been authorized by Immigration, Refugees and Citizenship Canada and with valid 

temporary resident status if completed in Alberta or Canada; and 

 cannot have been gained while studying in Canada and doing co-op work placements or 

internships as part of a study program (exception made for Post-Graduation Work Permit 

holders). 

 

c. Conditions at time of application and assessment: 

 must have the required licensing, registration or certification to work in their current 

occupation in Alberta; and 

 must have a bona fide full-time job offer from an Alberta employer to work in their current 

occupation in Alberta and be working full-time for that employer in Alberta in that occupation. 

 

d. Conditions of the job offer, to be signed by TFW and Employer:  

o continuous, paid work, 
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o full-time work, defined as a minimum of 30 hours/week, 

o employment for 12 months or more, 

o work in their current occupation, and 

o work for an eligible AINP occupation for which they have a work permit that meets AINP work 

permit requirements. 

 

6. Income Level Requirements 

At the time the TFW’s application is postmarked and at the time the AINP assesses their application for 

nomination they must meet a minimum gross annual income level based on their “family unit” size.  

Taxable benefits may be included in the calculation of yearly income before tax (i.e. housing). 

The TFW may be eligible to factor in their spouse or common-law partner’s yearly income before tax to meet 

the minimum income for their family size if, at the time of application, their spouse or common-law partner: 

 has a yearly Alberta income before tax that is greater or equal to 42% of the TFW’s yearly income 

before tax, and 

 has a bona fide job offer from an Alberta employer for part-time or full-time work in any occupation 

and is working with authorization for that Alberta employer. 

The annual income required for each family size is based on Alberta’s Low Income Measure (LIM).  The Alberta 

LIM is calculated for the Government of Alberta by Statistics Canada, and reflects median family incomes in 

Alberta that have been adjusted for family size.   

The current income thresholds under the AOS are 70% of the Alberta LIM.  The income threshold levels will 

change to 75% of Alberta LIM effective January 1, 2020 and 80% of Alberta LIM effective January 1, 2021.   

Gross Income Thresholds Table (Based on 70% of Alberta LIM) – effective until Jan 1, 2020: 

Number of members in 
family unit (including TFW) 

Required gross annual 
income (yearly income before 
tax, CAD) 

1 $21,833  

2 $30,876  

3 $37,816  

4 $43,666  

5 $48,820  

6 $53,480  

7 $57,765  

8 $61,753  

9 $65,499  

10 $69,042  
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ALBERTA EXPRESS ENTRY 

The government has announced that, effective June 14, 2018, the AINP has implemented a new Alberta 

Express Entry Stream. This stream will allow Alberta to nominate a limited number of qualified applicants from 

Immigration, Refugees and Citizenship Canada’s (IRCC) Express Entry system. 

Unfortunately, the AINP has not given us any further information as to the criteria they are using to define and 

identify “qualified applicants” within Express Entry. It appears that the AINP won’t have specific, publicly-

posted criteria like other provinces, but rather that they will be dipping into the current Express Entry pool of 

candidates to find and select applicants that meet their yet-to-be published criteria. The only criteria they 

have published thus far is that “Candidates who have demonstrated strong ties to Alberta and who can help 

support the government’s economic development and diversification priorities will be invited to apply.” We will 

advise as further information becomes available.  

 


